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ObsacTh NpUMEHEeHUsA

®onp oneHouyHbIX cpeaAcTB (POC) sBnseTcs 00s3aTeIbHBIM TPHIOKEHUEM K pado-
4eil mporpaMMe JTUCIUTUTHHBI «JleToOBOM MHOCTPAHHBIN S3BIK» M 00ecIeYnBacT MPOBEPKY
OCBOCHUS TJIAHUPYEMBIX PE3yJIbTaTOB OOyUYCHHs (KOMIIETCHIIMH W WX WHAUKATOPOB) IIO-
CPEICTBOM MEPOIPHUATHI TEKYIICH U TPOMEKYTOUHOH aTTECTAIMH 110 TUCIUTUIHHE.

He.]'lld H 3aJJa9IM (l)OHIla OLCHOYHbBIX CPEACTB

[enpto DoHIA OLIEHOYHBIX CPEJCTB SIBISIETCS YCTAHOBJICHUE COOTBETCTBUS YPOBHS
HNOJArOTOBKM OOyyarommxcsi TpeOoBaHUAM (efepalbHOTO TOCYAapCTBEHHOIO 00pa3oBa-
TEJILHOTO CTaHAapTA.

JI51s HOCTHXKEHUs TOCTaBICHHOM 1€ DOHIOM OLIEHOYHBIX CPEICTB MO JUCITUILINHE
«/lenoBoit THOCTpaHHBIH SA3BIK» PEUIAIOTCS CIEAYIOUINE 3aJauH:

— KOHTPOJIb U YIPABJIEHUE IPOLECCOM MPUOOPETEHUsI OOYYarOIIMMHUCA 3HAHHM,
YMEHUH U HaBBIKOB, IPEIYCMOTPEHHBIX B paMKax TaHHOM JUCIUILINHBL,

— KOHTPOJIb ¥ OIICHKA CTENIEHU OCBOCHMSI KOMIIETEHIINH, IPEyCMOTPEHHBIX B pam-
Kax JIaHHOU TUCIUTUINHEI,

— obecrnieyeHHe COOTBETCTBHS PE3ylbTaTOB 00yUYeHUs 3a1ayam Oynymieil nmpodec-
CHUOHAJIbHOM J1€ATEIbHOCTH YEPE3 COBEPIICHCTBOBAHNE TPAJAULIMOHHBIX U BHEIPEHUE UHHO-
BallMOHHBIX METOJ0B OOyuUeHHs B 00pa3oBaTENbHBIN MPOLECC B paMKax JAaHHOW TUCIH-
IUIAHBI.

1. TlepeyeHb KoOMIETEHUHII ¢ yKAa3aHHeM 3TanoB UX (POPMUPOBAHUS B MPO-
ecce 0CBOeHHs 00pa30BaTeIbHOI MPOrPpaMMBbI

1.1.B pe3ynbTate ocBoenus Ol 6akanaBpuaTa 00ydaronuics 10IKEH OBJIAJIETh Cle-
OYIOUIMMHU pe3yJibTaTaMu 00yUYeHHUs IO TUCIUTUIHE:

Koasl | HaumenoBa- | Koa m HamMeHOBaHHE HHAUKATOPA JOCTUKEHUS KOMIIETEH-

KOMIIE- | HUC KOMIIE- u
TEeHIIUH TEeHI MU
YK-4 Cnocoben 3-YK-4 3HaTh: NpUHIMIBI TOCTPOEHUS YCTHOTO U IMMCbMEHHOI'O BBICKa-
OCYILIECTB- 3bIBaHUS HAa PYCCKOM M MHOCTPAHHOM $I3bIKAX; MIpaBHJia U 3aKOHOMEPHO-
JI9Th  JIEJ0- CTH JI€JIOBOM YCTHOW M MUCbMEHHOW KOMMYHHUKAIUU
BYIO KOMMY- V-VK-4 VmeTh: npUMEHATh Ha NPaKTUKE JAEOBYI0 KOMMYHUKAIIHMIO B

HHUKallul0 B YCTHOI>’I Y MMChbMEHHOM (bOpMaX, METOJAbI U HABBIKH ACJIOBOI'O O6I.I.I€HI/I${ Ha
yCTHOfI u PYCCKOM M MHOCTPAHHOM A3bIKAaX; M€T0,Z[I/IKOI>1 COCTAaBJICHHUA CYXIACHUA B

MUCEMEHHOU MEXJIMYHOCTHOM JIEJIOBOM OOIIIEHUH Ha PYCCKOM M HMHOCTPAHHOM SI3BIKaX
dopmax wHa | B-YK-4 Bragers: HaBbIKaMH UTE€HHS U [I€PEBO/Ia TEKCTOB HA MHOCTPAHHOM
rocyaap- SI3bIKE B MPOGECCHOHATHHOM OOIIEHNUHU; HABBIKAMH JEOBBIX KOMMYHHKA-
CTBEHHOM U B YCTHOM M MUCbMEHHOU (hopMe Ha PYCCKOM M MHOCTPAHHBIX S3BIKAX;
a3pike  Poc- METOJIMKOW COCTABIICHUS CYK/ICHUS B MEXKIMYHOCTHOM JIEJIOBOM OOIICHUH
CHICKOIA Ha PYCCKOM M MHOCTPAHHOM SI3BIKAaxX

denepauun

U HHOCTpAaH-

HOM(BIX)

s13bIKe(ax)




1.2.9Tanbl ¢dopMupoBaHus KoMIeTeHUMAd B mnpomecce ocBoeHuss OIl Gaka-
JaBpuarta

KoMIOHEHTHI KOMITETEHITHH, KaK MPpaBuiIo, GOPMHUPYIOTCS MPU HU3yUYESHUH HECKOJIb-
KUX JUCIUILUINH, a TAK)KE B HEMAJION CTETICHH B TIpoIecce MpoxokaeHus npaktuk, HUP u
BO BpPEMsI CaMOCTOSITEIbHON paboThl oOyuatomerocs. Bemonnenue u 3amura BKP sBis-
IOTCS BUJIOM y4eOHOM JIeITeIbHOCTH, KOTOPBIN 3aBepiaeT mporecc (GOpMHUPOBAHHS KOM-
METEHUINM.

Otansl HOpMHUPOBAHKS KOMITETEHITUH B MPOIIECCE OCBOCHUS AUCIMILINHBL

— HaYaJdbHBIH ATanm — Ha 3TOM dTane (GOPMUPYIOTCS 3HAHUEBBIC K HHCTPYMECHTAJTb-
HBbIC OCHOBBI KOMITETCHIINH, OCBAaWBAIOTCSI OCHOBHBIE KaTeropuu, (OpMUPYIOTCS 0a30BbIE
ymeHust. CTyZCHT BOCIIPOU3BOIUT TEPMUHBI, (DAKTHI, METOIbI, TOHATHS, TPUHIIUITBI U TTpa-
BUJIA; pelraeT yueOHble 3a7a9u o oopasiy;

— OCHOBHOI dTamN — 3HaHWs, YMEHUs, HaBBIKU, oOecrieunBaronme GopMupoBaHue
KOMIICTCHIIMH, 3HAYUTEIHPHO BO3PACTAIOT, HO €Ill¢ HE JOCTUTAIOT UTOTOBBIX 3HadeHui. Ha
3TOM JTare CTYJCHT OCBaMBAaCT aHAJIUTHUYCCKUE JACHCTBHS C MPEIMETHBIMH 3HAHUSIMH 10
JTUCIHMILIAHE, CIIOCOOCH CaMOCTOSITEIILHO PEIlaTh yueOHbIC 33Jja4M, BHOCS KOPPCKTUBBI B
QJITOPUTM JICHCTBHA, OCYIIECTBIISAS KOPPEKIIMIO B XOJI¢ paOdOThI, IEPESHOCUT 3HAHUSA U yMe-
HUS Ha HOBBIC YCIIOBUS;

— 3aBepIIAKIIUIH 3TAN — Ha STOM dTale CTYJACHT JOCTUTaeT UTOTOBBIX MOKAa3aTe-
JIeH TI0 3asBJICHHON KOMIIETCHIIMH, TO €CTh OCBAMBAET BECh HEOOXOAMMBIN 00BEM 3HAHUM,
OBJIaJICBACT BCEMH YMEHUSIMU M HaBbIKaMH B cpepe 3asBieHHONM KoMIeTeHITnH. OH Croco-
OCH HCITOJIb30BaTh 3TH 3HAHUS, YMEHUS, HABBIKU TIPH PEIICHUH 3a]1a4 IMOBBIIIIEHHOW CI0XK-
HOCTH ¥ B HECTAHJAPTHBIX YCIIOBHSIX.

Otansl GOpMHPOBAHKS KOMIICTCHITUH B X0/1€ OCBOCHHS JTUCITUIUIMHBI OTPAXKAIOTCS B
TeMatudyeckoM riane (cm. PITJT).

1.3.CBs13b Mexk1y opMHUPYyeMbIMH KOMNETEHIUSIMUA U (POPMaMU KOHTPOJISI UX
O0CBOCHMS

KonTpouupy- HaumeHoBaHue oue-
Ne | emble pa3- | UHAuMKaTOp 10CTHKEHHS] KOMIIETEH- | HOYHOTO CPeCTBA Te-
n/m | xesibl (TeMbl) 107011 KyllUei ¥ MPoOMexKy-
TUCHUNIHHBI TOYHOM aTTeCTANNH
Texymas arrecranus, 6 cemecTp
1. |Management 3-YK-4, V-VK-4, B-YK-4 YcTHBINM onpoc
2. |Influencing People 3-VK-4, V-VK-4, B-YK-4 VY CTHBIN 0npoc
Marketin 7
3. 9 3-YK-4, V-VK-4, B-YK-4 VYcTHbIit onpoc
KonTtponpsHas padora 1
4, |Human Resources 3-VK-4, YV-YK-4, B-YK-4 YcTHBIHM onpoc
5. |rginee and Banke 3-VK-4, V-VK-4, B-YK-4 Vermbiii onpoc
6. |Doing Business on YcTHBIN ompoc
the Internet 3-YK-4, V-YK-4, B-YK-4 KonTtponsHas paboTa 2
HroroBas arrecramusi, 6 cemecTp




KonTpoaupy- HaumeHnoBaHue oue-
Ne emble pa3- | UHaukaTop 1ocTHKEeHHS] KOMIIETeH- | HOYHOT0 CpeCcTBAa Te-

n/nm | geyanbl (TeMbI) 11070} KYyIleil U MPoOMeKy-
TUCIHUNIMHBI TOYHOM aTTeCTANNH
3ader 3-VK-4, V-YK-4, B-YK-4 3adeTHBIN OMIeT

2. Onucanue nmokasarejied u KpUTEpuEeB OLCHUBaAaHUA KOMHeTeHHl/Iﬁ Ha pas3-
JJUYHBIX 3Tanax ux (l)OpMPIpOBaHI/ISI, OIIHCAaHUEC IIKAJI OICHUBAHUA

KoneunsiMu pe3yibTaTaMul OCBOSHUS IPOTPAMMBI TUCITUTLTAHBI SBISTFOTCS C(HOPMHUPO-
BaHHbBIC KOTHUTUBHBIE JIECKPUIITOPBI «3HATHY, «YMEThY, «BJIAJICTh)», PACITUCAHHBIE 110 OT/ICIb-
HBIM KOMITETEHIIUSIM, KOTOPBIC MPUBEICHBI B I1.1.1. @opMUpOBaHKE ATUX JIECKPUIITOPOB MPO-
UCXOUT B TIPOIIECCE U3YUEHUS TUCIUTIIMHBI TI0 ATAalaM B paMKax Pa3IM4HOTO BUIA yUSOHBIX
3aHATUNA U CaMOCTOATEIBLHOU paboThl. BhIIESIIOTCS TpU YPOBHS CPOPMUPOBAHHOCTH KOMIIE-
TEHIIMM Ha KAKJIOM 3Talle: OPOrOBbIN, POJBUHYTHIA U BHICOKHUHU.



BPC, |[ECTS/IHarudamnbuas
Conep:kartejibHOE OIH- o
YpoBHu OcHOBHBbIC IPU3HAKH BbIICJICHUS YPOBHSL | % 0CBOe- | IIKAJIA ISl OLEHKH JK-
caHMe YPOBHA
HUA 3aMeHa / 3a4era
Bobicoxkuit Bxurouaetr HUKeCTOAUN YPOBEHb.
Bce Buab1 koMIie- CtyaeHT 1eMOHCTpUpYET CBOOOIHOE 001aia-
TEHIIUN cHOpPMHPO- HUE KOMIIETCHIIUSIMU, CIIOCOOEH MTPUMEHUTD
BaHbI Ha BLICOKOM TBOpUeckas aesTenb- MX B HECTAHJAAPTHBIX CUTYyalUsX: MOKa3bIBACT
p A P yal 90-100 | A/ OtnuuHo / 3auTeHo
YPOBHE B COOTBET- | HOCTb YMEHUE CaMOCTOSITEIbHO MPUHUMATh pele-
CTBHH C LEJISIMU U HUeE, penaTh npooiieMy/3aaauy TeopeTuye-
3a/1auaMu JIUCIH- CKOT'0 WJIM HPUKJIATHOTO XapaKkTepa Ha OCHOBE
TIJTUHBI M3YUYCHHBIX METOJOB, IPUEMOB, TEXHOJIOTUI
MpoxsuuyTHIii [IpumeHnenue 3Hannii 1 | Briroyaet HUKECTOALINN YPOBEHb.
MeHui B Oosiee mupo- | CTyIEeHT MOXKET JI0Ka3aTh BIaJICHHE KOMIIe-
Bcee Bunb1 KoMmIe- 4 b A A 5 85-89 B / Ouens xopomro /
TeHIi chOPMHPO KUX KOHTEKCTax yueO- | TEHIUSMHU: IEMOHCTPUPYET CIIOCOOHOCTh CO- 3a4TeHo
BAHLL HA 11 (?HBHII){ HOW U npodeccuoHalb- | OMpaTh, CUCTEMATU3UPOBATH, AHATTU3UPOBATH
ToM OBHF; 5 coo¥ HOU JEeSTEIbHOCTH, ¥ TPaMOTHO HCII0Ih30BaTh HH(OPMAITUIO U3
yp HEXEJH 1o o0pasity, CaMOCTOSITEIIbHO HAalJICHHBIX TEOPETUUECKUX
BCTCTBHM € LCJAMH OoJIbIIIEN JOJIEH caMO HCTOYHUKOB U MJLTIOCTPUPOBATH MU TECOPETH
UL CTOSITETbHOCTU U UHU- | YECKHE MOJIOKEHUS UM 0OOCHOBBIBATH MPaK-
I[UATHUBBI TUKY IPUMEHEHUSI.
IloporoBsiii D / VY nosnerBopu-
BCEBHHH KOMIIE CTy,[[eHT JAEMOHCTpPUPYET BJIaJICHUEC KOMIICTCH- 65-69 A /3 p
T PenponykTuBHas fies- | HUSIMU B CTaHIAPTHBIX CUTYyAIUsX: U3J1aracT B TEJIBHO / 3a4TEHO
TEJTBLHOCTD npejenax 3ajad Kypca TeOpeTUUeCKu U Mpak-
BAHBI HA [OPOTOBOM pexn )i yp Up p 60-64 E / IlocpenctBenHo /
TUYECKU KOHTPOJIMPYEMBIH MaTepHall. 3a4TeHo
YpOBHE
OTtcyTcTBHE NPU3HAKOB ITOPOTOBOIO YPOBHS: KOMIIETEHIIMHU HE C(HhOPMU-
It P P yP Gop HeynoBneTrBopurenbHO
poBanbl. CTYyJIEHT HE B COCTOSIHUU MPOJIEMOHCTPUPOBATH 00JIa1aHNe 0-59

Huxe moporosoro

KOMIICTCHOWAMU B CTAHAAPTHBLIX CUTyallUAX.

/ He 3auTeHO




OrneHrBaHUE PE3YyJIbTATOB OOYUEHHS CTYJICHTOB MO JUCHUILUIMHE OCYIIECTBIIACTCS
M0 PETJIaMEHTY TEKYIIEero KOHTPOJISI M IPOMEXKYTOYHOM aTTECTallUH.

Kputepun orieHMBaHUS KOMIIETCHIIMM Ha Ka)XJOM 3Tare U3y4eHUs AUCHUTLIIAHBI
JUISL KQXKJIOTO BHJa OLIECHOYHOTO cpeAcTBa U mpuBoasTcs B 1. 4 @OC. Toroseiil ypoBEeHb
c(hOpMHUPOBAHHOCTH KOMIIETEHIIUH MPU U3YUYCHHUH JAUCITUILINHBI ONMPEesaeTcsl Mo Tad-
nutnie. [Ipu aTOM cieayeT moHMMAaTh, YTO TPAHUIA MEXIY YPOBHSIMU JIJII KOHKPETHBIX
PE3YIBTaTOB OCBOEHUS 00pa30BaTEIILHON TPOTPAMMBI MOKET CMEIIAThCS.

YpoBeHb c(hOpMHPOBAHHO- . IIpomexyTounasi aTre-
Texkymuid KOHTPOJIb
CTH KOMIIETEHIIUN cTanus
BbICOKHH BbICOKHUI
BBICOKHUI NnpPOOBUHYMbLUL 8bICOKUU
BbICOKUU npoOBUHYMbLU
Nnopo2o8blU BbICOKUU
8bICOKUU 1n0p0o2o8blU
MIPOJABUHYTHIN NPOABHHYTHIH NPOABHHYTHIH
nPOOBUHY MBI Nnopo2o8yblU
NnOp0o2oBbll npoOBUHYMbLU
ITIOPOTOBBIN NOPOroOBbII MOPOrOBbII
NOPOroOBbII HUZKE ITIOPOroBOro
HUXKE MTOPOTOBOT0
HHKE TOPOr0BOr0 -

3. MeTounqecmle MaTepualbl, onpeaejasaromue npoucaypbl OUHCHUBAHUA
3HaHHﬁ, yMeHHﬁ, HaBbIKOB H (l/IJII/I) onbITa ACATECIBHOCTH, XapPaKTCPU3YIOIIIUX
ITAIlbI (l)OpMI/IpOBaHI/Iﬂ KOMHeTeHHI/Iﬁ

HroroBas arrecranms 1Mo JAMCUMIUIMHE SIBISETCS MHTETPAIbHBIM IOKA3aTeseM
KayecTBa TEOPETUYECKUX U MPAKTUUECKUX 3HAHUI U HAaBBIKOB 00YYaIOUIUXCS MO JUCIH-
IUIMHE U CKJIAJBIBAETCS U3 OLICHOK, ITOJIyYEHHBIX B XOJI€ TEKYILEr0 KOHTPOJIA U IPOMe-
KYTOYHOM aTTECTaLNH.

Texymmii KOHTPOJIb B CEMECTPE MTPOBOAUTCS C LEJIbIO 00ECIIEUEeHNsI CBOEBPEMEH-
HOI 00paTHOM CBSI3U, AJIA KOPPEKIUU OO0y4YEHHUs, aKTUBH3ALMU CAMOCTOSATEIBHOMN pa-
OOTBI CTYJEHTOB.

IIpome:kyTouHas aTrecTanus MpeaHazHayeHa sl 0ObEKTUBHOIO TOJITBEPXKIeE-
HUS ¥ OLEHUBAHMS JOCTUTHYTBIX PE3yJIbTATOB 00YUYEHUs TOCIE 3aBEPUICHUS] U3YUEHUS
TV CUUTUIUHBI.

Tekymuii KOHTPOJIb OCYIIECTBIISAETCS IBa pa3a B CEMECTD:

— koHtposibHast Touka Ne 1 (KT Ne 1) — BeicTaBiisieTcst B 3JIEKTPOHHYIO BEIOMOCTb
HE Mo37Hee 8 Henenn yueOHoro cemectpa. BkitouaeT B ce0si OLEHKY MEPOIPUITHIA Te-
KYIIETr0 KOHTPOJS ayJAUTOPHON U CaMOCTOSTEIbHON paboThl 00ydaroIerocs mo passie-
JaM / TeMaM y4yeOHOM AUCUHUIUIMHBI ¢ 1 1o 8 Heneno yueOHOro ceMecTpa;

— koHTpoJibHas Touka No 2 (KT Ne 2) — BeIcTaBisieTCsl B 3JIEKTPOHHYIO BEIOMOCTD
He no3aHee 16 Heaenu yueOHOro ceMectpa. Bkitouaer B ce0st OIIEHKY MEPOIIPUSATUH Te-
KYIIEro KOHTPOJISl ayJUTOPHOM M CAMOCTOSITENBHOM paboThl 00yUarolerocs mno paszie-
JaM / TeMaM y4eOHOU JUCHUIUIUHBI ¢ 9 o 16 Heaento yueOHOro cemecTpa.



Pe3ynbTaThl TEKylled M MPOMEKYTOUYHOW aTTECTAUUHM MOABOAATCA MO IIKaJe
0aJNIbHO-PEUTUHIOBON CHCTEMBI.

JTan pedTHHIOBOM CHCTEMBbI / Heneast bana
OueHo4Hoe CpeICTBO Munumym* \ Maxkcumym
Cemectp Neb
Texymas arrecranus 1-16 36 60
KontpouabHasi Touka Ne 1 7-8 18 30
KontponbsHas pabota 1-8 18 30
KontposabHasi Touka Ne 2 15-16 18 30
KontponsHas pabota 16 18 30
IIpome:kyTOUHAs aTTeCTALMA - 24 40
3auét 24 40
HToro 3a cemectp 60 100

* MUHUMaJIbHOE KOJIMYECTBO OAJUIOB 32 OLIEHOYHOE CPEJCTBO — ATO KOJMUYECTBO OaiioB, HaOpaHHOE
00y4aroImuMcsi, Ip4 KOTOPOM OLICHOYHOE CPEACTBO 3aCUMTHIBAECTCS, B IPOTHBHOM Cily4ae o0ydaro-
IIMHACS TOJKEH JIMKBUMPOBATH MOSBUBLIYIOCS aKaJIEMHUUECKYIO 3aJJOJDKEHHOCTh 110 TEeKYIIEeH WK Ipo-
MEXYTOYHOM arTecTaiui. MUHUMAaIbHOE KOJMYECTBO OAJIIIOB 33 TEKYIIYIO aTTECTALUIO, B T. 4. OT/EIIb-
HOE OLICHOYHOE CPEJICTBO B €€ COCTaBe, U IPOMEKYTOUHYIO aTTecTaluio cocranister 60% oT cooTBer-
CTBYIOIIMX MaKCUMAaJIbHBIX OaJJIOB

IIpouenypa OUeHUBAaHUS 3HAHWW, YMEHUH, BIAJICHUN 110 JUCUUIUIMHE BKIIFOYAET
y4eT YCHEIIHOCTH 10 BCEM BHJIaM 3asIBJICHHBIX OLICHOYHBIX CPENICTB.

ITo OKOHYaHUM OCBOEHHMS AUCLUIUIMHBI IPOBOIUTCS MPOMEXYTOUHAS aTTECTALUs
B BUJIE 3a4€Ta, YTO MO3BOJISIET OLEHUTh COBOKYITHOCTh MPUOOPETEHHBIX B IIpoLiecce 00y-
YeHUs KoMmreTeHui. [Ipu BbICTaBI€HNN UTOTOBOW OLIEHKU IPUMEHSETCS OasIbHO-pei-
TUHTOBasl CUCTEMa OLIEHKU PE3yJIbTaTOB O0OyUEHUS.

3ader npegHa3zHayeH Uil OLIEHKU paboThl 0OYYAIOIIErocsi B TEUEHHE BCErO CPOKa
U3YYEeHUs! TUCUUIUIMHBI U MPU3BAH BBIIBUTH YPOBEHb, MPOYHOCTh U CUCTEMATHYHOCTh
MOJIYYEHHBIX O0YYarOIUMCSI TEOPETUYECKUX 3HAHUW M YMEHHH, CIOCOOHOCTH MPHUBO-
JUTh IPUMEPBI MPAKTUYECKOT0 UCIOIb30BaHUs 3HAHUH (HalpuMep, MPUMEHSTh UX B pe-
HIEHUH NMPAKTUYECKHUX 3a]1a4), MPUOOPETEHNs HABBIKOB CAaMOCTOSATEIBHON paboThl, pa3-
BUTHSI TBOPYECKOTO MBIILJICHUS.

Onenka chopMUPOBAaHHOCTH KOMIIETEHIIMH Ha 3a4eTe I TeX 00y4aroIuxcs, KO-
TOPBIE MPOITYCKAaJIU 3aHATHS U HE YUYAaCTBOBAJIM B IIPOBEPKE KOMIIETEHIIMI BO BpeMs U3y-
YEeHUsI AUCLUUIUIMHBI, TPOBOAMUTCS MOCJIE UHAMBUIYAIbHOTO cOOeceJ0BaHMs C Mpenoa-
BaTeJIEM I10 MPOIYIIEHHBIM WIK HE YCBOCHHBIM 00YYaIOIIUMCS TEMaM C MOCIeyIOIIeH
OLICHKOW CaMOCTOATENIBHO YCBOCHHBIX 3HAHUM HA DK3aMEHE.

4. TunoBble KOHTPOJIbHbIE 3aJaHUA UJIM MHbIE MaTepHUaJibl, HEOOXOAUMBbIE
JJIS OLlEHKH 3HAHUI, YMEHN, HABBIKOB

4.1.3auér
4.2 KoHntpoJbHas padora

4.3.YcTHBII onipoc




MUHHCTEPCTBO HAVKU U BBICILIEI'O OBPA3OBAHUS POCCUMCKOM ®EJIEPALIUA
®EJEPAJIBHOE TOCYJJAPCTBEHHOE ABTOHOMHOE OBPA3OBATEJIbHOE YUPEXJAEHUE BbICUIETO OBPA3OBAHUSA

«HanunoHanbHBIA HCCHENOBAaTENbCKUN ANEepHBIN yHUBepcurer « MUDHU»
OOHMHCKNMI MTHCTUTYT aTOMHOWM 3HEPIreTUKN -

drmman demepanbHOTO rocyIapCcTBEHHOTO aBTOHOMHOTO 00pa30BaTeIbHOTO YUpeXXIIeHs BhIcIero odbpasosanms «Harro-
HaJIbHBIV VICCIIeI0BaTeIbCKUM siepHbIN yHUBepcuTeT «MVIDI»

(IATD HVISTY MU®U)

HHCTUTYT OBIIEN TPO®ECCUOHAJIBHOM TOATIOTOBKH (0)
Kadeapa 1MHrBHCTHYECKOH MOATOTOBKH

Hamnpasnenue noarorosku 38.03.05 busznec-uapopmarrka
Ob6pazoBarenbHas nporpamma «L{udposas Tpancopmarus KOMIaHUE»
Hucuuninmna «JlesoBoil ”THOCTpaHHBIN S3BIK»

SAYETHBIA BUJIET Ne

1. TIucbMeHHBIN EpPeBO OPUTHHAIBLHOTO TEKCTA MO crenuanbHocTH. O0beM TeKcTa AMs Ie-
peBoaa — 1500 neuaTHbIX 3HAKOB (HaJiee I1.3.).

2. YCTHBII MEPEeBOJ «C JINCTa» OPUTHHAIBHOTO TEKCTA IO crieruanbHocTH. O0beM TeKkcTa —
1500 n.3. [lucbmenHas nepegava ero KpaTKoro CoJepKaHusl.

3. PedepupoBanue cratbu o TeMe HAyYHOTO UCCIIEAOBAHMS HA aHTJIMHCKOM SI3bIKE (YCTHBIH
OTBET).

4. becena 1o ogHOU U3 TEM, IPOMIEHHBIX B paMKax y4e€OHON IPOrpaMMBbl.

5. CocraBneHue AeI0BOro NUChMa Ha aHTIUHCKOM s3bIKE (110 3aJaHuI0) O6e3 cioBaps (00bemM
tekcta — 500-600 1m.3.).

CocraBurelnb N.K. Aancumona
(moamnuce)
PyxoBoautens MOIIII (O) O.A. Ilonosa

(Toammck)

« » 20 T

BOITIPOCHI K 3AYETY

What is management? What do you think makes a good manager?
What is strategic management?
What features is strategic management marked by?
What management theory was created by Henry Fayol?
What principles of management are there in Fayol’s theory?
What are the major activities in the management process?
What is involved in the organizing function of management?
What are the purposes of influencing people in management?
9. Are there any differences in influencing your subordinates and senior man-
agement? Explain your point of view.
10. What is marketing? Is it the same thing as selling?
11. How can you define the function of marketing?
12. What is marketing mix? What are the four main components of marketing?
13. What is the common channel of distribution?
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14.
15.
16.
17.
18.
19.

How can you define advertising? What are its functions?

What are the advantages and disadvantages of advertising?

What can you say about the advantages of viral marketing?

What types of jobs does the contemporary organization contain?

How can human resources planning help management?

Can you explain the term ‘career plateauing’? Why does an organization have

no opportunity to promote everyone?

20.

What is a career path? Are there any differences between horizontal and verti-

cal career path? What are they?

21.
22.
23.
24,
25.
26.
217.

What can you say about the World Bank’s activities?

What is the difference between hard and soft loans?

What is the International Development Association responsible for?
What is the bank criticized for?

Why is it important for a good website to be easy to navigate?
What can expand your market significantly?

Is it important to keep your website up-to-date? Why?

KpuTtepun u mkasna oneHuBaHUsA

Ouenka Kpurtepuu ouenkn

24-40

3a4TeHo

BricTaBnsercs IIpru COOTBCTCTBUHU IIapaMcTpaM BKSaMeHaHI/IOHHOﬁ
IKaJIbl HA YPOBHAX KOTIIHMYHO», «KXOPOLIO», KYAOBJICTBOPHUTCIILHO.

He 3aureno BricTaBnsercs mpu COOTBETCTBHM NapamerpaM 3K3aMEHAIMOHHOU
23 ¥ MEHbIIIE | IIKAJIbl HA YPOBHE «HEYIOBICTBOPUTEIHHO.




OO0pa3upbl 3a4eTHBIX 3aJaHUM:

1. IlucbMeHHBIN MepeBo/ ¢ AHIVIMIHCKOIO A3bIKAa HA PYCCKHIl TEKCTA MO cIe-
HUAJbHOCTH 00beMoM 1500 meyaTHBIX 3HAKOB (€O cjioBapeM) Bpemsi — 40 MuH.

Basic Concepts of Organizing

The process of organizing is essentially the same for all type of businesses. Once
objectives and plans have been formulated, management must develop an orderly way to
bring together the physical and human resources that are essential to accomplish the goals
of the enterprise. This task is referred to as the organizing function of management.

A business exists for the purpose of serving customer needs and wants. Therefore,
the structure of the business should take its primary direction from the marketplace. Tell
me what business you are in or wish to be in, and | will tell you how to structure your
business. This is a sound principle for organizing. It is based on an organization's plan or
strategy and the concept that structure follows strategy. Strategy comes primarily from
the product or market scope of the business.

There should be little argument that planning is the first function of management,
it is necessary to organize. If we do not have a plan, we cannot really establish objectives;
if we have no objective, we have no reason to organize. In other words, if we don’t know
where we are going, we don’t know how to organize to get there. Planning and organizing
are the integrated responsibilities of the manager.

The basic concepts in organizing are analyzing, identifying, and defining the work
to be performed to accomplish the objectives of the enterprise. If this process is done
properly, it will result in some logical grouping of work and a means for individuals to
cooperate effectively in achieving objectives.

2. YCTHBIIH MepeBoj «C JIMCTA» OPUTMHAIBHOTO TEKCTA M0 CHeNHaAJbHOCTH.
Oo0bem Tekera — 1500 n.3. [lonumanue cogepxanue npoBepsieTcs ¢ IOMOLIBIO KPaT-
KOTI'0 M3JI0KeHHS] IPOYUTAHHOTO TEKCTA (IMCbMEHHO).

Motivating Individuals

To achieve top performance from others, it is necessary to excite their interest in
your ideas. Build trusting relationships with individuals, understand their values, involve
them in decision making, secure their commitment, and give the necessary support. Look
for opportunities to build mutual respect. Offer people support when they need it, and
they will then be more likely to respond favorably to your requests for co-operation. In-
vest time and care in your relationships with seam members and colleagues. Meet for
coffee breaks, get to know them on a personal level, and respond positively to requests
for help.

Always aim to engage people’s interest. For example, when you give a team mem-
-er a new task or an additional responsibility, give the details of the whole project, so that
he or she feels involved. Knowing the whole picture is motivating because people can see
how they will contribute to an important outcome and this will inspire mem to take an
active part. Let individuals now how their contribution will affect team morale, customer
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loyalty, employee satisfaction, sales, profit, productivity, and so on.

People are motivated to do what they like doing. They may not, however, be moti-
vated to do what you want them to do. Discover people’s values by asking them what is
important for them. Then engage them by identifying how they gain personally from your
plans. For example, if you know that your colleague values job security, emphasize how
the new project means that there will be plenty of work for the year.

3. PedepupoBanue cTtaTbu MO TeMe HAYYHOr0 HMCCJIEI0OBAHUSI HA AHIJIMIi-
CKOM si3bIKe (YCTHBIH OTBET).

4. beceaa ¢ 3k3aMeHATOPOM HA AHTJIMICKOM SI3bIKe (0TBETHI HA BONPOCHI U3
NPEAJIOKEHHOT0 CIIMCKA).

5. CocraBJjieHHe 1€JI0BOT0 MUCbMa HA AHTJIMACKOM sI3bIKe 0e3 cioBapsi.

Task. You (Petra Green) are a Sales Director in an established travel company
operating in the United States and Mexico. You offer special prices on all groups of more
than twenty people coming from the UK. You suggest that UK tour operators develop
connections with a firm based in California. Write a letter of offer (100-120 words).

Oopazen:

Dear Sir or Madam:

Travel opportunities in the USA

We are an established travel company operating in the United States and Mexico.
Currently we are offering special prices on all groups of more than twenty people coming
from the UK.

This is an excellent opportunity for UK tour operators to develop connections with
a successful firm based in California, and with links all over the US and Mexico.

Please find enclosed a copy of our brochure with our compliments. If you wish to
pursue our special offer, or require any further information, please contact us.

We look forward to hearing from you, and to our possible future partnership.

Yours truly,

Petra Green

Sales Director
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MUHHCTEPCTBO HAVKU U BBICLLIEI'O OBPA3OBAHUS POCCUMCKOM ®EJIEPALIUN
®EJEPAJIBHOE TOCYJJAPCTBEHHOE ABTOHOMHOE OBPA3OBATEJIbHOE YUPEXJAEHUE BbICUIETO OBPA3OBAHUSA

«HanunoHanbHBIA HCCHENOBAaTENbCKUN ANEepHBIU yHUBepcurer « MUDHU»
OOHMHCKNMI MHCTUTYT aTOMHOM 3HEepPreTUKN -

drmman demepabHOTO rocyapCcTBEHHOTO aBTOHOMHOT0 00pa30BaTeIbHOTO YUpeXKIeHs BhIcIiero obpaszosanms «Harmonars-
HBIV YICCIIeloBaTeIbCKII AnepHbI yHuBepcuTeT « MUDVI»

(IATD HVISTY MU®W)

HUHCTUTYT OEIL[EI71 IMPO®ECCUOHAJIBHOM MMOJAI'OTOBKH (O)
Kadeapa 1MHrBMCTHYECKOM MOATOTOBKH

Hanpasnenue noarorosku 38.03.05 buznec-unpopmaruka
OopazoBarenbHas nporpamMma «L{udposas Tpanchopmarus KOMIIAHUN
JucuunnimHa «/[enoBoii THOCTPAaHHBIM S3BIK»

KoMiuiekT 3agaHnii 1Jisi KOHTPOJIbHOM PadoThI

Tema: BpemeHna aHIIMHCKOIO I71aro0Jia B A€UCTBUTEILHOM 3asi0re. TUIIbI BOIIPOCOB
1. IlepeBenauTe MpeaIOKEHUS HA AaHTJIMUCKUN S3BIK.

2. BcraBpTe mpaBuiIbHYIO (OpMY TJIaroyia, HEOMpEIeIEHHOTO MECTOMMEHHUS, MO-
JAJIBHOTO TJIaroa.

3. Hamwmmmure O6HII/IG " CIICHHAJIBHBIC BOIIPOCHI K IIPCIIIOKCHUAM.

CocraBurenb N.K. Auucumosna
(Toamuch)

PykoBonurens MOIIII (O) O.A. [lonosa

(moamnuce)

« » 20 1.
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Oo0pa3zen Tecra
IT'PAMMATHUYECKHM TECT

Cocmasumenv M.U. bospckas

1. Choose the right tense (SIMPLE PRESENT or PRESENT CONTINU-
Ous).

| see/am seeing Becky on Monday.

She weighs/is weighing 100 kilos. She eats too much.
Don’t disturb me. I listen/am listening to music.

You look/are looking great.

| think/am thinking he can drive a car.

Laura has/is having two cars.

| come/is coming from Spain.

She tastes/is tasting vanilla ice cream. It’s delicious.
He is/is being a very polite person.

10. Why do you smell/are you smelling these cakes?

© N o~ E

2. Complete the sentences. Use the Past Simple Passive of the verbs in the
box.

invent win Kill ruin steal feed invite create follow speak

1. They by the police dogs.

2. Where English ?

3. The picture from the museum.

4, The buildings by the fire.

5. John Lennon in 1980.

6. The game of tennis Andre Agassi.

7. The bear cub by the children.

8. St Paul’s Cathedral by Sir Christopher Wren.
Q. Jane to the party.

10.  Television by Baird.

3. Put the verbs in brackets in the correct tense in the conditional sen-
tences.

1. If you (go) to bed earlier you (not feel) so tired.

2. If 1 (get) a promotion | (not look for) another job.
3. We (have) plenty of time if it (be) only 5 o’clock.
4. If (be) very poor | (be) upset.

5. Ifit (rain) | (go) to see the races.

6. IfI (be invited) to the yesterday’s party I (go) there.
7. 1f1 (know) her well | (phone) her at home.

8. If the theatre (not be) so far we (walk) there.

9. 1 (buy) a Jaguar if | (be) rich.

13



10.1f you

He
We

©WoOoN Ok wNDE b

[EE
o

(come) to my place | (show) you my shots.

Fill in the blanks with can or be able in different tenses.

When Carol’ve passed her driving test, she hire a car from Jane.
When the fog lifts we see where we are.
You’ve put too much in your suitcase you never carry it.

you use the word processor?
skate all day and dance all night.
borrow umbrellas from the Smiths; so we didn’t get wet.

| knew London so | advise Betty what to see.
If you had had the right tools you have repaired the fence?

| speak to Mr White, please?

If | knew Greek | tell you what this means.

YCTHBIN OITPOC

Y cTHBIN OIIPOC MPOBOJUTCA HA KAKJAOM IMPAKTHUICCKOM 3aHATHUH U 3aTPArnuBacT KakK
TCMATHKY IMPOIICAIICTO 3aHATHA, TAK U JICKHI/IOHHHﬁ MaTcpuall. HpI/IMCHSIGTCSI I'pyIIIIo-
BOC OIICHHMBAHHUC OTBCTA WJIKM OLCHUBAHUC IIPCIIOAaBaTCIICM.

Ouenka

Kpurtepun onenku

OTian4yHO
¢ 26 o 30 GamwtoB

CTyAeHT I0KEH:

— IPOJEMOHCTPUPOBATH MTYOOKOE U MPOYHOE YCBOCHUE 3HAHUI
IIPOTPaMMHOI'0 MaTepUaa;

— HMCYEPINBIBAIOLIE, ITOCIEA0BATEIBHO, TPAMOTHO U JIOTUYECKH
CTPOVMHO HU3JI0KUTh TEOPETUUECKUI MaTEepUalL;

— MPaBWIbHO (GOPMYIUPOBATH ONPENEICHUS;

— MIPOIEMOHCTPUPOBATH YMEHUS CAMOCTOSITENIbLHOU paboThI €
JIUTEPATYPOU;

— YMETb CAEJIATh BBIBOJBI [10 U3J1ara€MOMY MaTEpUaILy

Xopomo
¢ 21 no 25 GamnoB

CTyZIeHT JOJKEH:

— TPOJEMOHCTPUPOBATH JOCTATOYHO MOJTHOE 3HAHUE ITPOrpamMM-
HOI'O MaTepuaa;

— MPOJIEMOHCTPUPOBATH 3HAHUE OCHOBHBIX TEOPETUUECKUX I10-
HATHH;

— JOCTaTOYHO MOCIEI0BATEIBHO, TPAMOTHO U JJOTHYECKHU
CTPOMHO U3J1araTb MaTepual;

— TPOAEMOHCTPUPOBATH YMEHUE OPUECHTUPOBATHCS B JINTEPA-
Type,

— yYMETh CHeNaTh JOCTAaTOYHO 0OOCHOBAHHBIC BBHIBOIBI MO M3J1a-
racéMoOMy MaTepUaIry

VY 10BJIETBOPU-
TEJIbHO
¢ 18 no 20 6amioB

CTylIeHT JOJKEH:
— TPOJEMOHCTPUPOBATH OOIIEE 3HAHUE U3YyYaeMOro MaTepuania;
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— I0Ka3aTh oOlIee BIIaJICHUE MOHATUIHBIM annapaToM JUCLH-
IUIMHBI,

— YMETb CTPOUTH OTBET B COOTBETCTBUHU CO CTPYKTYpPOH H3Jarae-
MOT'0 BOIIPOCA;

— 3HaTh OCHOBHYIO PEKOMEHyEeMYIO IpOrpaMMoi yueOHyIo Ju-

TCPATYpPYy

HeynosnerBopu-
TEJIBbHO
17 n menee 6annoB

CTyneHT IeMOHCTPUPYET:

— HE3HAHWE 3HAYUTEIBHOW YaCTH MPOrPAMMHOIO MaTEPHUAIIA;
— HE BJIaJICHUE NOHATUITHBIM aIIapaToOM JUCLMILIAHBI;

— CYIIECTBEHHBIE OLIMOKHU TP U3JI0KEHNN y4eOHOTO MaTepH-
ana;

— HEYMEHUE CTPOUTH OTBET B COOTBETCTBUU CO CTPYKTYPOU U3-
JIaraéMoro BOIIPOCa;

— HEYMEHHE JIeNaTh BbIBOJIbI 10 U3JIArA€MOMY MaTepHary
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MUHHCTEPCTBO HAVKU U BBICILIEI'O OBPA3OBAHUS POCCUMCKOM ®EJIEPALIUA
®EJEPAJIBHOE TOCYJJAPCTBEHHOE ABTOHOMHOE OBPA3OBATEJIbHOE YUPEXJAEHUE BbICUIETO OBPA3OBAHUSA

«HaumoHanpHBIA HCCAENOBATENbCKUNU AACpHBIN YHUBepcuter « MUDU»

OOHMHCKNMI MHCTUTYT aTOMHOWM 3HEPreTUKN -
drman demepanbHOro rocygapcTBeHHOTO aBTOHOMHOI'O 00pa30BaTe/IbHOIO YUpeXIe s BrICIero oopasosanmst «Harrvo-
HaJIbHBIV VICCIIeI0BaTeIbCKUM siepHbIN yHUBepcuTeT «MVIDI»

(VIATD HVISTY MU®M)

HHCTUTYT OBIIEN TPO®ECCUOHAJIBHOM TOATIOTOBKH (0)
Kadenpa 1MHrBHCTHYECKON MOATOTOBKH

Hamnpasnenue noarorosku 38.03.05 busznec-uadpopmarrka
ObpazoBarenbHas nporpamma «L{udpposas Tpanchopmarust KOMITAHUI
Hucuuninmna «JlesoBoil ”THOCTpaHHBIN S3BIK»

Tembl 3cce
(pedepaToB, 10KJIAI0B, COOOIIEHMI)

Management activities
Strategic management
Decision-making
Management Principles
Management Process
Basic principles of organizing
Leadership

Influencing People

. Brands and branding
10.Human resources
11.Banks and banking
12.Internet business

©oOoNOO O wWdNRE

CocraBureip N.K. AaucumoBa

(noamnuce)
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IToxka3aTenu U KpUTEpUHU OLleHKHU pedeparta, Icce, 0K, COOOIIEHUSI:

IHoka3zaTenn banasl
J— Kpurepuu oueHku (max)
1. HoBusHa |akTyanbHOCTH MPOOJIEMBI K TEMBI; 20
pedepupo- HOBHU3HA U CAMOCTOSITEILHOCTh B TMOCTAHOBKE MPOOJIEMBI, B
BAHHOI'O TCK- |(opMyJIMpPOBAaHUH HOBOI'O ACIEKTa BBIOPAHHOW ISl aHAIM3a
cTa poOJIeMBI;
HaJIM4KMe aBTOPCKOM MO3UIUHU, CAMOCTOSTEILHOCTD CYXKACHUI.
2. CreneHb  |COOTBETCTBHE ILTaHA TeMe pedepara; 30
PacCKpbITHA COOTBETCTBHE COJIEPKAHUSI TEME U TUJIaHy pedepara;
CyIHOCTH MOJTHOTA Y TJTyOMHA PaCKPBITHS OCHOBHBIX MOHATUI MPOOIEMBI;
MPOOJIEMBI | G0CHOBAHHOCTD CIIOCOGOB M METOIOB paboThI ¢ MaTEPUATIOM;
yMEHUE padoTaTh C JINTEPATYpPOil, CHCTEMAaTU3UPOBATh U CTPYK-
TypUpOBaTh MaTEpHall;
yMeHue 0000111aTh, CONOCTABIISTH PA3JIMYHbIE TOUKH 3PEHUS 1O
paccMaTpuBaEMOMY BOIIPOCY, apTYMEHTUPOBATh OCHOBHBIE I10-
JIO’KEHHUSI U BBIBOJIBI.
3. O00cHO-  |KpyT, MOJIHOTA MCIOJIL30BAHMUS JIUTEPATYPHBIX HCTOUHUKOB TIO 20
BaHHOCTD BBI- | [Ipo0JIeMe;
Oopa MCTOY-  |mpuBIICYEHUE HOBEMIINX PaboT o MpodaeMe (KypHATbHbIE
HHUKOB nyOJIMKaIK, MaTepuaibl COOPHUKOB HAYYHBIX TPYJOB M T.11.).
4. Cobmoze- |mpaBUIIbHOE 0(POPMIICHHE CCHUIOK Ha MCIIOIB3YEMYIO JIUTEPa- 20
HHE TpeOoBa- |Typy;
HU K I'paMOTHOCTbB U KYJIbTypa U3JIOKCHHUS;
0(hOPMIICHHIO |granienne TEPMHUHOJIOTHEN Y IOHATUMHBIM aIlllapaToM Ipo-
OJICMBI;
coOmroienre TpeboBaHuii k 00bemy pedepara / fokiana /
Jcce;
KyJIbTypa 0(pOpMJIEHHUSI: BbleJIeHUE a03alleB.
5.I'pamor-  |orcyrcTBHe Opdorpaduyeckux U CHHTAKCHIECKUX OIIHOOK, 10
HOCTh CTWJIMCTHYECKHUX MOTPELTHOCTEN;

OTCYTCTBHE OTIE€YaTOK, COKpAIEHUI CJIOB, KpOME OOIICTPUHSI-
TBIX;
JIUTEPATYPHBIN CTUIIb.

HIxajabI OlleHOK:

90 — 100 GamoB

OLICHKAa «OTJIMYHO»

70 — 89 GasutoB

OICHKAa «XOpPOII0>»

60 — 69 Gayut0B

OIICHKA «YIOBJICTBOPHUTCIILHO»

0 — 59 GayuoB

OIICHKA «HCYIOBJICTBOPUTCIILHO»
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